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Ongoing Flight of Ml

There are now:

* > 200 new controlled trials per year Soon >2,000 total

* > 200 meta-analyses and systematic reviews of Ml research
* > 3,000 TNT graduate MINTees with at least 61 languages

* > 11,000 Google Scholar citations per year
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Diffusion of Ml
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Some 2022 Applications of Ml

* Promoting employment (New Zealand)

* Motivating health behavior with ischemic heart disease (Lithuania)

* Helping mothers to improve children’s oral health (Mexico)

* Interviewing child sexual abuse suspects for useful information (U.K.)
* Small-group Ml for alcohol dependence (Pakistan)

* Encouraging recycling (U.S.)

* Addressing fear of childbirth (Turkey)

* Encouraging dairy herd health management activities (Sweden)

* Supporting parents as proxies for their children’s heathy eating (U.S.)

* Preventing pre-HIV exposure with transgender women (Thailand)

* Preventing spiritual hopelessness in dialysis patients (Indonesia)
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Some MI Developments from the Field
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Theories to Explain Why M| Works

* Ambivalence resolution (Engle & Arkowitz, 2006)
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 Attachment theory (Bowlby, 1969; Westra & Arkowitz, 2010) ‘ @ﬁ@iﬁgy&
« Behavior analysis (Christopher & Dougher, 2009) : %%i%ﬁ%
* Change talk hypothesis (Magill et al, 2014; Moyers et al 2009) - TEAH
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* Cognitive Dissonance (Festinger, 1957; Bem, 1967)
* Constructivism - orthogonal interaction (Angelini & Efran, in press)
* Evolutionary psychology (de Almeida Neto, 2017)

o ELLIEF
» Humanistic (Rogers, 1951, 1959) 1):1;1]; o
* Psychodynamic (Weegman, 2002) \,;E;jj@]
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* Self-determination theory (Markland et al., 2015)
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* Self-regulation theory (Kanfer, 1970; Brown & Miller, 1998)
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A finding from Al coding:

"The more time the physician spent talking, the less

AI ‘: J: % likely the physician was engaging in MI-consistent

interview behaviors."

JNERSA-Zl A tificial Intelligence

Al coding of Ml samples
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Some Confident Findings on Learning Ml

* Ml is learnable, but learning on your own is not easy

* People often overestimate their proficiency in Ml

* Ability to learn Ml is not related to years of higher education

* Baseline skill in empathic listening facilitates learning Ml

* MI workshop/class yields small short-lived change

* Modest feedback and coaching help after initial training

* No standard “dose” of training — Train to criterion competence

Learning Ml involves a paradigm shift for health care providers

* From “health expert” to “health guide”

* From education to evocation

* From confrontation to acceptance and honoring autonomy
* From imposition to collaboration

* From protection to compassion

Langlois, S., & Goudreau, J. (2022 in press). “"From health experts to health
guides”: Motivational interviewing learning processes and influencing factors.
Health Education & Behavior.
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The candy store problem Many options

Growth is much more open-ended

Ml is not just about ambivalence

Ambivalence as Human Nature

ANORE & L ComfftE

ON SECOND
THOUGHT

HOW AMBIVALENCE
SHAPES YOUR LIFE

William R. Miller, PhD

One side of ambivalence may be unconscious

Horizontal Vertical

Both sides are conscious One conscious side opposed

- ¢

Vertical ambivalence yields
persistent behavior patterns
that puzzle the person

by an unconscious side




MEO—FITEEHDOE DN H LN Vertical Ambivalence

) 71(3'25,9 * Allan Zuckoff offered a humanistic/Rogerian concept of
mADEIEBRELTWS repression

* Incongruence: One pole of the ambivalence is “not me”
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* “Horizontal ambivalence is a developmental achievement”

H oMINTees.

Ambivalence can be a Virtue
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* “The test of a first-rate intelligence is the ability to hold two

Allan ZuckoffA GBI/ O S + — X 1 KIE OIFS % 1545 opposed ideas in the mind at the same time and still retain the

ability to function.” - F. Scott Fitzgerald

B RN—E @ mEo—FofiL, [FATIEAUL] * Ambivalent leaders spend more time and consider a variety of
perspectives before deciding

[CFE P 1 E FER LHER TH B * It is an achievement to own one’s ambivalence rather than
projecting part of it onto others. (Segal, 2019)

m AnoMINTees Segal, H. (2019). The achievement iof ambivalences Common Knowledge 25(1-3), 51-62.
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Segal,H (2019)
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People who experience greater ambivalence
have been found to:

* Be better informed and make more accurate judgments
* Offer fair and balanced evaluations

* Read other peoples’ emotions more accurately

* Be more open to new information and alternatives

* Be more creative, see unusual associations / possibilities
* Experience more sexual arousal and desire

* Be less inclined to make impulsive decisions

Miller (2021) On second thought: How ambivalence shapes your life. New York: Guilfora.

Embracing Ambivalence

* Life would not be improved by eradicating ambivalence.

* Ambivalence does not have to be distressing. It is possible to holg
contradictory experiences without needing to decide between or
resolve them.

* Considering and choosing among alternative futures is a
remarkable ability and responsibility of humankind and is a
defining characteristic of democracies.
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Can Ml be used to manipulate?

* Danish police have used “mandatory monthly motivational
interviews” to get refugees to leave the country after being
denied asylum

* |t was dramatically unsuccessful
* Both the police and the refugees hated the interviews

* | know of no scientific evidence that MI even can be used to

cause people to do what is not in their own interest

Kohl, K. S. (2022). The stalemate: Motivational interviewing at a

carceral junction. Incarceration: An international journal of
imprisonment, detention and coercive confinement, 3(1), 1-18.
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Lingering Ambivalent Aspects of Ml
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Counseling with Neutrality

* Introduced in MI-2 as “When Ml is Nondirective” (Chapter 7)
* Understanding Ml helps you know how to be consciously nondirective”

* In MI-3 (2013), “directive” became “directional”
 Counseling with neutrality linked to decisional balance (Chapter 17)
* Decisional balance was specifically proscribed in directional Ml

* Yet 49% of 111 MINT members said that they teach trainees to
“always maintain an attitude of equipoise.”

* “It is possible that some of the mixed findings for Ml . . . are the
predictable result of ambivalence on the part of the client being met
with ambivalence on the part of the therapist.”

(Forman & Moyers, 2021, p. 451)

Forman, D. P, & Moyers, T. B. (2021). Should substance use counselors choose a direction for their clients?
Motivational interviewing trainers may be ambivalent. Alcoholism Treatment Quarterly, 39(4), 446-454
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